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The Helena Youth Soccer Association (HYSA) Bylaws, Article X, provide for a standing Rules 

and Discipline (R&D) Committee, as follows:  

 

The committee shall consist of at least three individuals.  The chair of the committee 

shall be the Vice President. Other members of the committee are selected by the 

President and approved by the Board. The committee’s role is to ensure compliance 

with the Association’s Code of Conduct and its policies and procedures, to review 

proposals for rule modifications and propose changes to the Board of Directors, and to 

make recommendations for disciplinary actions against any Association participant who 

violates the Association’s Code of Conduct and its policies and procedures. 

 

The HYSA Board has adopted this Discipline Policy to address unacceptable conduct by its 

players, team officials, and spectators that may result in discipline; this is in addition to the 

requirements found in other HYSA adopted policies, including the HYSA Code of Conduct 

Policy.  This policy may also be used to address violations of the Montana Youth Soccer 

Association (MYSA) policies.  This policy also establishes the processes to be followed by the 

R&D Committee and Appeals Committee in addressing violations of HYSA and MYSA 

policies. 

 

Standards of Conduct for HYSA Players and Coaches 

 

HYSA desires to provide the youth in our community with the opportunity to acquire and 

develop soccer skills through a higher level of competition.  These skills, as well as the 

individual growth of the players, should be nurtured in an environment free of confrontation, 

poor sportsmanship, or verbal and physical abuse among players, coaches, family members, 

fans, officials, or HYSA representatives.  Players, team officials, and spectators are expected to 

demonstrate good sportsmanship at all HYSA-related events.  

 

Player Discipline/Red Cards 

An HYSA player receiving a red card ejection is automatically suspended from play in the next 

HYSA league match. The player’s coach must withhold the player from the next match. A 

suspended player may attend the game provided that the player is not in uniform and does not 

play. 

  

HYSA may give an additional minimum suspension of one league match to any player who 

confronts the referee crew and uses foul and abusive language or obscene gestures after being 

sent off the field.  Continued misconduct toward the referee crew may result in further 

discipline as determined by the R&D Committee. 

 

Other violations of HYSA or MYSA policies may subject the player to additional discipline as 

determined by the R&D Committee. 

 

Team Official Discipline 

The following are specific basis for team official discipline: 



 

1. Ejection: 

a. An HYSA team official who is ejected from a game during HYSA league play 

must immediately follow the explicit instructions of the referee at the time of the 

ejection and is suspended from participation in the team’s next HYSA league 

match.  A team official need not be shown a red card to be ejected.  The team 

official must remove himself to a location out of sight and out of sound of the 

field during and after a game and may not return to the field following the match 

for any reason.   

b. Should the team official not leave the field, or if the team official returns to the 

field for any reason, the team official will receive an additional minimum 

suspension of one match.1 

c. Any team official previously ejected from the match who confronts the referee 

crew after being sent off the field shall be suspended from participation in the 

team’s next two HYSA league matches. Continued misconduct toward the 

referee crew may result in further discipline as determined by the R&D 

Committee. 

 

2. Suspended or Unrostered Players: 

a. Any team official that knowingly allows a suspended or unrostered player from 

participating in an HYSA match shall receive a minimum two match suspension. 

 

3. Unanchored Goals: 

a. Any team official that conducts practice using unanchored goals shall receive a 

minimum two-week suspension from practices and a minimum one game 

suspension.   

b. A second violation of the requirement to ensure all goals are anchored will result 

in the team official being subject to further discipline as determined by the R&D 

Committee.   

 

When a team official is suspended, he may practice with the team.  However, that team official 

is not allowed for any reason to be present at the field as either a team official or spectator 

where the team is participating in its next HYSA match while the team official is serving the 

suspension.  A team official violating this rule shall be subject to an additional minimum one 

match suspension. 

 

If the team has more than one official, the suspension and discipline will be served by the head 

coach. 

 

Other violations of HYSA or MYSA policies may subject the team official to additional 

discipline as determined by the R&D Committee. 

 

Spectator Discipline 

A spectator who violates HYSA or MYSA policies is subject to discipline as determined by the 

R&D Committee. 

                                                           
1 A team official ejected from the game should make plans to have his coaching gear, car keys, cell phones, minor aged 

players, etc. delivered to him at a place that is out of sight and out of sound.   A team official ejected from a game shall not be 

present at any additional games in any capacity at the same facility for the balance of the day.   



 

R&D Committee Operating Procedures 

  

1. Upon receipt from the referee coordinator of an Official Game form and/or referee 

report arising from actions taken by a referee under FIFA Rules or any other report of a 

violation of an HYSA or MYSA policy, the R&D Committee will review the record of 

offenses.  The committee may communicate with witnesses, including referees, to 

obtain any information they may possess regarding the action. 

 

2. The disciplinary measures identified above for players and team officials are meant to 

be self-executing to the extent practical and no action is required by the R&D 

Committee before the player or coach, as applicable, is expected to comply with the 

disciplinary measures. 

 

3. Any request to review a disciplinary issue against a player or team official must be 

presented through the head coach.  No player or team official disciplinary actions 

presented for review from anyone other than the head coach are subject to review.  

 

4. Disciplinary measures against spectators will be determined by the R&D Committee. 

 

5. The R&D Committee will evaluate the extent of discipline for players, team officials, 

and spectators based upon the nature, severity, circumstances, and gravity of the 

conduct as well as any prior history of discipline or poor conduct.  

 

6. Except in matters where the R&D Committee has been presented with clear and 

convincing evidence, judgment calls made by the referee will generally not be 

overturned by the R&D Committee. 

 

7. Decisions of the R&D Committee may be appealed to the Appeals Committee. 

 

8. All actions taken by the R&D Committee must be reported to the HYSA Board of 

Directors at its next meeting. 

 

Appeals Committee 

 

The Appeals Committee is comprised of the HYSA Executive Committee.  However, any 

member of the R&D Committee who is also on the Executive Committee may not hear the 

appeal. 

 

Only the head coach that presented the disciplinary issue on behalf of a player or team official 

to the R&D Committee, or a spectator against whom discipline has been taken, may appeal its 

decision.  The Appeals Committee shall consider cases that are presented to it upon appeal of a 

decision of the R&D Committee.  All decisions of the Appeals Committee shall be by majority 

vote.  A tie vote shall mean that the decision of the R&D Committee is affirmed.   

  

Appeals Committee Operating Procedures 

 

1. Within seven days of receiving written notice of a R&D Committee decision, the 

appealing party must send the HYSA President a written appeal accompanied by a 



check for $150, payable to HYSA.  If the appeal is successful, the $150 will be 

refunded.  If the ultimate decision of the R&D Committee is affirmed, the $150 shall be 

forfeited.  If in the case of a challenge to a match outcome, the Appeals Committee finds 

in reviewing the case that it is based solely on questioning of a referee’s judgment calls, 

the Appeals Committee can refuse to hear the case and return the appeal fee. 

 

2. The Appeals Committee will meet within 14 days of receipt of an appeal, or as soon as 

it is possible to gather a quorum of the committee, and will hear the case of the 

appealing party, report of the R&D Committee, and witnesses (if requested by the 

Appeals Committee). 

  

3. The decision of the Appeals Committee is final.   

 

4. Fees for unsuccessful appeals will be credited to the HYSA scholarship fund. 

 

Appeals to MYSA 

 

Certain rules and discipline decisions may be appealed to MYSA.  Which decisions may or may 

not be appealed are to be addressed directly with MYSA.   

 


